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ARTICLE I

PREAMBLE

This agreement entered into by the County of Cumberland,
New Jersey, hereinafter referred to as the “"gEmployer” and the civil
gervice Assoclation, Cumberland Council #£18, hereinafter referred
to as veosuncil”, has as its purpose the harmonious relations betwee
the Employer and the Council, the establishment of an equitable and
peaceful procedure for the resolution of differences, and the estab
lishment of rates of pay, hours of work and other conditions of

employment.

ARTICLE 11

RECOGNITION

The Employer recognizes the Council as the designated
representative for the purpose of collective negotiations according
to law for all full-time employees as per Schedule "A" attached.
Also, all new tritles which are appropriate to this designated re-
presentation. will be included under this contract as they are
established by the Employer. Excluded are Policemen, Firemen,
confidential Employee, Managerial Executives, and Supervisors with

the meaning of the Act.

ARTICLE 111

MANAGEMENT RIGHTS
All of the authority, rights and responsibilities possess

by the County are retained by it.

~2-
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Subject to the terms of this Agreement, it is the right of
the County to determine the standards of service to be offered by
its employees; determine the standards of selection of employment;
direct 1its employees; take disciplinary action; relieve its employees
from duty because of lack of work or for any other legitimate reason;
maintain the efficiency of its operations; determine the amount of
overtime to be worked; determine the methods, means and personnel
by which its operations are to be conducted; determine the content
of work assignments; schedule the hours; take all necessary actions
to carry out its mission in emergencies; and exercise complete
control and discretion over its organization and the technology of

performing its work.

ARTICLE IV

MAINTENANCE OF STANDARDS

With respect to matters not covered by this
Agreement, the County will not seek to diminish or impair during the
term of this Agreement, any benefit or privilege provided by 1law,
rule or regulation for employees without negotiations with the
Counci); provided, however, that this Agreement shall be construed
consistent with the free exercise of rights reserved to the County
by the Management Rights Clause of this Agreement.

Employees shall retain all civil rights under

the New Jersey State and Federal Law.

ARTICLE V

EXISTING LAW

A1l rights, privileges, prerogatives, duties and obligations
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of the parties contained in the N. J. State Constitution, Title I,
Civil Service, of the Revised Statutes of N. J., in its present or
amended form, shall be continued during the life of this Agreement.
In the event any portion of this Agreement shall be in con-
flict with or contravene said Constitution, the Revised Statutes or
any other law of the State of New Jersey, or United States, that
portion shall be null and void, and the remainder of this Agreement

shall remain in full force and effect.

ARTICLE VI

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and
final understanding and settlement by the parties on all negotiable
or bargainable issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will
be required to negotiate with respect to any such matter, whether
or not covered by this Agreement, and whether or not within the
knowledge of céntemplation of either or both of the partles at the

tize they negotiated or signed this Agreement.
ARTICLE VI

DUES CHECK OFF
The Employer agrees to deduct the Council monthly membership
dues from the pay of those employees who individually request in
vriting that such deductions be made by executing an authorization
assignment form acceptable to the Employer. The amounts to be de-
ducted shall be certified to the Employer by the Tfeasurer of the

Councll and the aggregate deductions of all employees shall be
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remitted after each pay period in which deductions were made to the
Treasurer of the Council together with a list of names of all
employees for whom the deductions wvere made. It is understcod that
such authorization shall remain in effect for the term of this
Agreement providing it does not contravene any law.

Any written designation to terminate the deduction of Council
dues by an employee of saild unit must be received in writing by
the Employer and f1iling of notice of withdrawal shall bhe effective
to halt deductions as of January lst, or July lst, next succeeding

the date on which the notice of withdrawal 1s filed. (See Exhibit "oy
ARTICLE VIII

BULLETIN BOARDS
Bulletin Boards will be made available by the Employer at
various locatiens fin the Court House and other permanent work loca-
tions for the use of the Council for the purpose of posting Council
announcements and other information of a non-controversial nature.
The Department Head or his representative may have removed from the
Bulletin Board any material which does not conform to the intent

and prcvisioné of this Article.
ARTICLE 1IX

RON-DISCRIMINATION

The Employer and the Council agree that there shall be no
discrimination or favoritism for reasons of sex, age, nationality,
race, religion, marital status, political affiliation, Council member-

ship or Council activities.
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ARTICLE X

NO-STRIKE PLEDGE

A. The Council covenants and agrees that during the term
of this Agreement, neither the Association mor any person acting
in its behalf will cause, authorize, or support any strike {(e.g.,
the concerted failure to report for duty, or willful absence of any
employees from their positions, or stoppage of work or abstinence
in whole or in part, from the full, faithful and proper performance
of the employee's duties of employment), work stoppage, slowdown,
walkout or other job action against the County. The Council agrees
that such action would constitutea material breach of this Agreement.

B. In the event of a strike, slowdown, walkout or other jab
action, it is covenant zns agreed that participation in any such
activity by any employee covered under the terms of this Agreement
shall be deemesd grounds for termination of employment of such employee
or empicyses, subjcco?, however, to the application of the grievance
procedure contained in Ariicle XXVI.

¢. The Council will actively discourage and will take

vhatever affirmative gleps ave necessary $o preva;
b3

er terwminate any
strike, work stoppage, slowdown, walkout or other job action agsainst

the Counity.

ARTICLE X1

HAGES
Salary and wage increase will be 74X of the employees base
salary with a minimum of not less than $550.00. This will be effect-

ive as of January 1, 1975 to all persons who were employed as of
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October 1, 1974, and whose names still appear as being currently
employed on the acceptance date of this Agreement. The maximum
amount of increase to members of the unit covered by Council £18
through the above formula of 7%% shall not exceed $700.00. However,
the Freecholders reserve the right to exceed stated maximums where,
in their opinion, pronounced disparity exists due to internal,

external, or statutory situations.

ARTICLE X11

QUARTER SYSTEM

Effective January 1, 1975, all future salary raises will
be awvarded to employees covered by the contract by the following
quarter system:

Employees employed Jan. 1 to March 31, will receive 1002

of the agreed raise.

Employees employed April 1 to Jume 30, will receilve 752

of the agreed raise.

Employees employed July 1 to Sept. 30, will receive 50X

of the agreed raise

Employees employed Oct. 1 to Dec. 31, will receive 252

of the agreed raise.
ARTICLE XII1I

OVERTIME
Employees may be required to work in excess of the hours

designated 28 the normal work week for their class title. Any

employee who is authorized or required to work beyond the normal




work week of forty (40) hours for his class title shall be compen—
sated by cash at one and one-half times the regular pay as prescribed
by Federal Law. All thirety-five (35) hour a week employees will be
pald cash or compensatory time off at time and a half for all hours
over 335 and up to 40 hours. The compensatory time must be taken
within thirty (30) days of the accrual,

Part-time employees are those who work less than the standard
full time hours per week for that position. Part-time employees are
considered to be "hourly" employees and are not entitled to over~
time pay or compensatory time off. Compensation shall be at a

straight time rate for all hours worked.

ARTICLE X1V

SHIFT DIFFERENTIAL

Effective July 1, 1975, Hospital Attendants working on the
3:00 p.a. to 11:00 p.m. shift and 11:00 p.m. to 7:00 a.m. shifts
will receive a shift differential rate of five (5) cegts per hour.
All other personnel working on the aforementioned shifts will con~

tinue to receive the present, current rates now in effect.




ARTICLE XV

A MRl

HOLIDAYS
New Year's Day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Veteran's Day
Good Friday General Election Day
Memorial Day Thanksgiving Day
Fourth of July Christmas

In addition to the’aforementiuned holidays, the Board will
grant a holiday when the Governor, as Chief Executive of the State
of New Jersey, declares a holiday for the State employees, providing
an adequate previous notice of such intent is received by the County
as to allow an orderly arrangement of County affairs of business; and
further, that this holiday be recognized and observed by the Federal
Reserve Banking Systen and Educational Institutions, or when the
Board of Chosen Freeholders of the County of Cumberland declares 8

a holiday for all County employees.

ARTICLE XVI

VACATIONS

Annual vacation leave with pay shall be earned at the rate
of one working day of vacation for each month of service during the
remainder of the calendar year following the date of employment]
12 working days vacation thereafter for every year and up to ten (10)
years of service; 15 working days vacation after completion of ten
years and up to 20 years of service; 20 working days vacation after

completion of 20 years service.
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ARTICLE xvil

SICK LEAVE

gick leave with pay may be utilized by employees when they are
anable tO periors thelx work bY reason of petsonal {11lnesas, accident
[-34 enposutre to contagious disease-

1. puring the remainder of the calendar year in which an
employee 1 flrst appointed, helshe will accumulate sick leave
ptivileges as earned OB the basis of one (1) day per gonth of service.

2. In each full calenda?® year thereafteT, he shall be entitl-
ed toO gifreen (15) days aick leave. The leave is credited iq advance
at the beginning of the yea¥y in 3nticipation of continued employment
for the full year and may pe used on ¢he basis and in accordance
with established County policy. such leave earned but not utiltzed
shall be accunalative.

3. In all cases of 1llnesss whether of short oF long teTrm,
the employese is tequired to notify his guperio¥ of tﬁe reason for
sbsence 2t the esrliest possible time but i{p no event jess than his
usual possible reporting time, ©F other time as required, or necessi
tated dY the circunstances. Fallure tO so potify the pepartment
Head 23Y be cause of denial of the use of sick leave for that absenc
and constitute cause for disciplinaty action.

4. An employee who shall be ahbsent on sick leave for five
oy wmoTe consecutive working days shall be required to submit accept
sble medical evidence substantiating the 1llness within five days
afrer he returns to work from such 1llness-

5. Absence without notice for five %) consecutlve days

ghall constitute a tesignation not in good sranding. J
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ARTICLE XVIII

DISABILITY LEAVE: OCCUPATIONAL INJURY

When an employee ia incapacitated aud>unab1e to work becauge
of any occupational injury or disease, as evidenced by certificate
of a County designated physician or other doctor acceptable to the
County, he shall be 8ranted in addition to his annual sick leave with
Pay or any accumulations thereof, leave of absence with pay for a
period of thirty (30) days or so much thereof asg may be required,
as evidenced by certificate of the County designated or accepted
physician, but not longer than a period of which workmen's compensa-
tion payments are allowed.

If at the end of such thirty (30) day period the employee
is unable to returns to their respective employment, a certificate
from the County designated or accepted physician shall be presented,
certifying to this fact, and the employee may elect, 1f he or she
80 desires, to use all or any part of the sick leave and vacation
sccumulated. 1In the absence of such election only workmen's compen~
sation payments will be pald to the employee after the disability
leave period and accumulated gick leave shall not be affected in any
manner,

During the thirty (30) day disability leave period in which
the full salary or wages of any employee is paid by the County of
Cumberland, any compensation Payments made to or received by or on
behalf of guch employee shall be deducted from the amount carried
on the payroll for such enployee or sh§11 be assigned to the County
of Cumberland by the insurance carrier ér the employee.

Whenever the County designated or accepted physician shall

Yeport 1in writing that the employee is fir to resume his or her duties,

-11-
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such employee shall forthwith report for duty.

Furthermore, if an employee, during the period of his dis~-
ability is fit to perform “other" 1ight duties, the County may, at
4ts discretion, allow oxr require such employee tO perform these light
duties. The employee'e ability to perform guch light duties shall
be determined by a8 County designated physician or other physician
acceptable to the Count¥.

Any employee on injury leave, resulting from injury while
on duty, shall continue to accrue sick leave credits while his name

remains on the payroll.

ARTICLE XIX

LEAVE OF ABSENCE

A. GCeneral Leave

Leaves of absence except as€ othervise expanded herein, are
to be zdministered according to the provisions of the New Jersey
Administrative Code, Title &, Department of the Civil Service.

B. Pexrsonz) Leave

1. Effective January 1, 1975, all employees covered in
the contract shall be granted an annual allowance of one (1) day
personal leave with pay.

2. Personal leave shall not be cumulative and any such
ieave credit remaining vnused by an employee at the end of the calen:
year Ofr upon separation shall be cancelled. Unlike other leaves,
when an smplovee separates, there shall be no reduction or repayment
of funds for the day already used ia the calendar year of separation

The employee must notify his supervisor at least twenty-four
{24) hours in advance except 1n extreme emergency, whereby the super

visor may waive this requirement.
-12-
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3. Priority in granting such request for personal leave:
(a) Emergencies
{b} Observation of religious or other days of
celebration
{c)}) Employee personal business
4. Personal leave may be taken in cenjunction with other
types pf paid leave,
C. Funeral Leave
All full-time employees shall be granied a leave of absence
not exceeding three (3) days per annum because of death of a member
cof thelr immediate family. Immediate family is defined as father,
mother, son, dauvghter, husband, wife, grandmother, grandfather,
brother, sister, mother~in-law and father-in-lav and members of the
family iiving in the same household with the employee.
This will be effective as of January 1, 1975, to all fuil~-
time employees whote names still appear aes being currently enpleyad
on the acceptace date of this Agreement.

D. Leave for agtendance at New Jersey Civil Serviee Associarion

Convention

Council delegates will be sfforded leave with pay to attend
the Annual Convention specified herein, namely:

"New Jersey Civil Service Association Convention®

Leave will be granted to not more than seven (7) delegates
at large at any one time whe are authorized by the New Jersey Civil
Service Council #18.

Written notice, from the Councll of the authorization of
each such delegate to utilize such leave time shall be given to the
Employer at least fourteen (14) days in advance of the date of dates

of such Convention.
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g. Military service

1. An employee who 18 3 membert of the National Guard
or Reserves of the Hilitary OF Naval Forces of the United States
who 18 tequired ro undergo field training shall be granted a leave
of absence with pay for the peiiod of such tour of duty- This leaVe
shall bde 4n addition to the annual vacation leave, ptovided the
gmployee presents the official notice from his Commanding pfficer
prior to the effective date of such jeave. Such jeave of absence
ghall not exceed t¥O (2) wveeks-

2. permanent employees ghall be granted a leave of
ghasence without pay for the purpose of entering upon active duty ¥
the Armed Fforces of the ynited states, OT with any otganization
auzhorized o serve therein with the Armed Forces of this State at
the time of wat ©F emergency pursuant to ov in connection with the
operation of any gsyste® of selected Service. Employees nhaving on
gemporary sgatus who went on active duty wigh the Armed Forces of
the gnited States shall be regarded a8 having resigned.

3, AnF employee shall be given ripe off without 1o%
pay whent - :

(a) performing juty duty

») COmmanded ¢o appeat as a witness and not 3
pefore 8 Court, Legiskstive Comnittee, or Judicial ox Quasi Jud
Body. other than in connection with the perfotmance of his duty
employee.

() performing emergency civilian duty in rela
National pefense OF other emergency when 80 ordered bY the Gowi

or the President, for a period npot to exceed two (2) weeks.
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ARTICLE 9.4
|

RESCRIPTION DRUGS
Effective July

1, 1975




1007 of the premiums for this program.

gach prescription required by competent medical authority
for Federal legend drugs shall be subject to a deductible provision
to be paid by the employee which shall not exceed $1.00 per prescrip-
tion or renewal of such prescription and further subject to gspecific
procedural and administrative rules and regulations which are part
of the program.

Each employee shall, upen initiation of the program, be

provided with an authorization and identification card.

ARTICLE XXII

CREDITS FOR EMPLOYEES

A. The Employer agrees to relieve the employees the cxpense

of a Physical Examination when it is required by the employer; such

as in the case of the County Hospital and Manor.

B. Mileage Allowance for authorized use of personal auto-

mobile will be at the rate of twelve (12) cents a mile.
C. 1t is agreed that the Employer will pay to all Road
Department employees covered by this Agreement, a sun of $2.50 for

each mealtime the employee would normally experience while he was

requested to perform emergency work after his normal workday ended

such as removing ice and/or snow.
ARTICLE XXIiX

LONGEVITY
Longevity pay will be paild in accordance with the longevity
program adopted by Freeholder Resolution #111 in the Year 1970 and

any amendments and gupplements thereto.
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Five (5) to nine (9) years of service $100.00 each year
Ten (10 to fourteen (14) years of service 200.00 each year
Fifteen (15) to nineteen (19) years of serv. 300.00 each year
Twenty (20 to twenty-four (24) years of serv. 400.00 each year
Twenty-five (25) years of service and thereafter -500.00 each year.
Years of service shall mean the employee's total length of

time worked beginning with his original date of hire.
ARTICLE XXIV

RETIREMENT
A permanent employee who enters retirement and has to his/

her credit any earned and unused accumulated sick leave shall be
entitled to receive fifty per cent (50%) of his/her accumulated sick
time as severance pay, said payment not exceed $5,000.00. This pay~
ment shall be paid in a lump sum after the effective date of retire-
ment, or at a wmutually agreed time within reason between the retired
employee and the Eﬁployer. This benefit 1s retroactive to and includ-

ing January 1, 1975.
ARTICLE XXV

SENIORITY
A. Seniority is defined as an employee's total length of
continuous service with the employer, beginning with his original
date of hire, provided that such service was not interrupted except
by authorized leave of absence.
B. An employee having broken service with the Employer
(as distinguished from leave of absence) shall not accrue seniority

credit for the time when not employed by the Employer.

-17-




c., If a question arises concerning two or more employees
who vere hired on the same date, the following ghall apply:

3. 1f hired prioT to the effective date of this Agreement,
geniority preferencé among such employees shall be determined by the
order in which guch employees are already shovwn on the Employer‘s
paytoll records, first name, first preference, etc.

2, For employees hired on the same date subsequent tO
the effective date of this Agreement, preference shall be given in

accordanc® with Civil gervice Rules and Regulations.
ARTICLE XXV 1

1EVANCE PROCEDURE

GR

A. Purpose

1. The purpose of this procedure {s to secure, at the
jouest possible level, equitable solutions tO the problems which may
arise affecting ¢the terss and conditions of employmeht. The parties
agree that thise procedute will be kept as jnformal as may appropria

2. Hothing herein contained shall be construed as
1imiting the right of any employee having 3 grievance to discuss th
matter {nformally with any appropria:e member of the administratior
and having the grievance adjusted without the intervention of the
Council.

B. pefinition

The term wgrievance” means a complaint DY an emplovee that
as to him there has been 8 violation of the agreement or a mis~
1ntetptetation or improper applicatlon of this Agreement. Oonly ©
subject matter can be confetred in any one grievance and the arti

number sust be specitied on the Grievance Form.
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there 1g 8pecific appeal to Civil Service, thea employee shal} Present
hie complaint ¢o Civil Service Direcely,

€. The Council wily notify the Employer in writing, of the

lunch oy Tegularly 8cheduled breaks, or after completion of the work

shift. The Employer's Personnel Committee will designate appropriate

Grievance Procedure that each will give reasonable consideration to

Tequests of the other Party for Beetings to discuss 8rievances

~19-
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with the employee‘s Admiaistrative gupervisoT, {n writing within
give (5) working deys of the gccurrence, or withing give (5) working
days, after he would reasonably be expected t° xnow of its occurrence.
fallure to© act within gaid five (5) days ahall be deemed to con”
gtitute 28 abandonment of the grievance. Upon properx presentation
of a gtievance. the Supervlsor ghall then attempt O adjust the
matter and shall respond to the employee or Council Rep:esentative
within five {3) working days-

step 2. 1f the gtievance has not been settled, it shall be
presented in writinds py the Council Representative or employee to
the Departnent Head within give (5) working days following the
deteruinatlon aof Step 1. The Department Head shall meet with the
Council Reyreﬁentative or employee and respond ip writing within
five {3) working days, after the recelpt of the grievance.

step 3, 1f the gtievance still remains unadjusted‘ iy sha
be presented yy the Ccouncil Reptesentative or employee to the Pers
conmittes of the poard of Freeholiders yn writing within five (5)
workingd days after the response from the pepartment Head i8 due.
aggrieved andl/or the Council Revresentative may request 3 hearing
pefore Employer’s Personnel committee:

The Employet‘s Personnel committee will render 1its decisl

within ten (10) working days.
ART!CLE XXVIT

TERHIﬂATIOK
This Agreement ghall be effective 38 of January 1, 1975
shall remain 19 full force and effect until the 3ist day of Dec

1975. 1t 3s agreed that initial negotiation gor the yeaTt 1976

-20~
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SCHEDULE A

sloby e~

PENDIX TO CONTRACT

AP

Clerk Typist - Non Judiciary

Senibt Clerk Typist = Non Judiciary

Clerk Stenograpbet - Non Judiciary

Senior Clerk Scenographer - Non Judiciary
senior Keypunch Qperator

Supetvisor Keypunch Machine operator
Clerk Bookkeepel ~ Non Judiciary

Senior clerk Bookkeepel ~ Non Judiclary
pPrincipal clerk BookkeepeTr = Non Judiciary
Senior Account Clerk ~ Typing

Account Clerk - Nonm Judiciary

genior Account clerk

Ptincipal Account clerk

Telephone Operator

Assistant Supetintendent -~ Weights and Measures
Senlor Planner

Principal Planner

Senior pianning Aide

Senior planner - praftsman

ward Clerk

stock clerk

grorekeeper

guilding gervice Horker

Building Maintenance Worker

Senior guilding Maintenance Worker

Byilding Maintenance Workatr - Foreman

-  ——



Page 3

Stationary Engineer
Chief Statiouary Engineer
Laborer - Road Departnent
Truck Driver

Equipment Operator

Heavy Equipment Operator
Road Foremap

Engineering Alde

Principal Engineering Alde

Aasistant Engineet - Civi}

Senior Mechanie Repairmau
Hechanic Repaitman - Poreman
Refrigeration Mechanic
Electronic Technician
Carpenter

Plumber

Painter

Cook - Penal Institution
Cook

Senior Cook

Food Service Worker

Senioy Food Service Worker
Food Service Supervisor
Laundry Worker

Laundry Norker - Porelady
Hospigay Attendnnt

Senioy Hospipay Attendant

Healrp Alde

E—..




page 3

practical Nurse

graduate Nurse = publice Health
Graduate Nurse

gsanitary Inspectorl
Instltuticnal Investigator
Housekeepel

Seamstress

geautician

Traffic safety coordinator
pental Assistant
institutienal police Officer
pirector of Food Services

payroll Supervisor
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EXhIBIT "p*
x D JERSEY 3§ o : NOYE: Every $CCLON must be °°y".3s's'$'4'2
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Name of Employee
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r 3
». 2
e o "
errienn - °
o "
Institution - a
..................................... ot Agency Tt e E
L
ATE OF GRIEVANCE, F GRIEVANCE; K
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Dl wiILL REPRESENT MYSELF {OR) DIV IEPRES(NTAYIVE WILL BE:

Name

Employee
e Title e ——— Organization (1 Any)

s
® SIGNATURE OF EMPLOYEE
- e

ANSWER By IMMEDIATE SUPERVY

SOR:

SIGNATURE e S

Urrwediate Superiizes)

Dare of oo T Bre P
(Date of Hearing) {Date Decision Rendeved)
! acknowledge sestlement of my grievance,

! ® SIGNATURE oF EMPLOYEE e ’

D, APPEAL DECISi0n AND OATE OF APPEAL APPEAL RECEIVED BY (FOR SUPERVISION, ~TBATE RECETVED
REQUESY sTgp 2HEARING ‘

EMPLOYEE.§ REPRESENTATION FOR STEP 3 HEARING:

Employee

Name Tidde e Orgaaization (73 Any) e

ANSWER gy INTERMEDIATE SUPERVISOR:

IGNATURE,.A_ [ e e e e - T
(Immediate Suprrvi:or) {Dere of Hearing) {Date Decision Resdered)

acknow)edg«- seitlement of My grievance,

SIGNATURE gp EMPLOYEE et . DATE
n:vrseo /v

‘,\...’....m-‘z..-—.--.-—.....-l........m.‘.
YUKk rapy Fon P’D(ﬂNNFl DEFir

(4] fComplate Orngy Side)
)




TATE GF HEW JE

‘ !! APPEAL DECISION AND
P, REQUEST STEP 3 HEARING
on FOR STEP 3 HEARING

£

EHPLO’(EE'$ REDRESENYAY!

NAME o rremrmsmemsmrmsma n o

RSEY GRIEVANCE PROCEDY

NQME ..ovocmmmmarmsemeremsmesss®

RE FORM (Continued From Other Sidel

NAGEMENT) DATE RECEIV

DATE OF APPEAL . \APPEAL RECEIVED 8Y {FOR MA

Employee
Organizuion (If Ay} oeacaremnine o=

Title emarmecosnmere

Employee

L 71 [ JOUR .. Organization (4 AR¥) i

Employee
Organization (1 ARY) . ercaanmenenes

Title e

NOME oreearrmrmmrarmesms=es

MANAGEMENT DECISION:

{Managemenl

1 acknowledge sett

jement of my grievance.
DATE o

$ SIGNATURE OF EMPLOYEE

§ APPEAL DEC!
REQUEST STEP

10N AND
4 HEARING

‘APP&AL RECEIWVED a8y (FOR MANAGEMENTY \DAT£ HEC

‘ DATE OF APPEAL

EMPLOYSE‘S RE?RESENTAT!DN FOR STEP 4 HEARING

G Date Decision R

emaas o rsbmt it ; o ﬁ:;ﬂ'—t}w

SIGNATURE ool
(Mamagrment Reyrmnmvd
G 1 acknowledge settlement of my grievance.

CHECK ONLY D 1 request that my non-contractual grievance be reviewed by the Division of Personnel Mz
ONE BOX and Employee Development, Department of Civil Service. See Subpart 23-2.102d(1)
AND SIGN D Employee ()tg.miraiitm requents that contractual qrievance pertainiog to Article Locaiens

» contract be advanced to Step Five. Sce Subpart 23-2.10282).
@ SIGNATURE
Organsation)
P

CeL-23VIBACKE S REVISE
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EXHIBIT "C"
2An2BIT et

o e .
10 make bi weekly cdiduciions fiom my talaty in (he amount of
S for for oucn Other emmoumis s may be 2uthorized by

amendment 1o the dues hedule of 1he Organization) fof dues payable 10
NEW JERSEY Civiy SERVICE ASSOC!AT’ON, CU.‘.BERLAND
COUNCIL NO. 18, P.O. Box 384, Vincland, N. J. 02360. 1 understand
that this authorization shall remain in elfect unley cancelled by me in
writing and thay such cancellation shal} becomne efleciive on the Pay period
following the next January 1,

.

Signarure Dais




